
How to reduce your
bottom line benefits

Enhance recruitment and retention for all 
positions: 87% of new employees consider 

health and wellness offerings.

87%

Decrease short term leave by as 
much as 32%.

32%

Decrease workers’ compensation and 
disability by as much as 30%.

30%

Implementing a wellness program can 
save between 20% and 55% on your 

company’s healthcare cost.

20%

55%
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